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1. Statement of Commitment

The Movement for Progressive Judaism (MPJ) is committed to safeguarding
children, young people and adults at risk. We believe that safeguarding is
fundamental to our Jewish values: the dignity of every human being, the protection
of the vulnerable, and shared responsibility for one another.

We recognise that abuse and neglect can occur in all communities. MP] is
committed to creating a culture that is proactive, preventative and protective,
where safeguarding is everyone’s responsibility and where concerns can be raised
safely, respectfully and without fear.

MPJ affirms that:

e The welfare of children, young people and adults at risk is paramount.

e Everyone has the right to live free from abuse, harm and exploitation.

e Safeguarding is everyone’s responsibility.

e We work in partnership with individuals, families, communities, statutory
agencies and professionals.

e Concerns will be taken seriously and responded to promptly.

Safeguarding is not an add-on. It is integral to how MPJ] lives its values, exercises
leadership and builds trust. Every individual connected with MPJ has a role in
creating communities that are safe, inclusive and life-affirming.

2. Scope and Definitions

This policy covers safeguarding in relation to:

e Children and young people- anyone under the age of 18.

e Adults at risk- adults aged 18 or over who have needs for care and support and
are experiencing, or are at risk of, abuse or neglect, and as a result of those
needs are unable to protect themselves.

Safeguarding includes prevention, protection, response, and learning following
concerns or incidents.

3. Legislative and Policy Framework

This policy is informed by, and compliant with, UK legislation and statutory
guidance, including:

e Working Together to Safeguard Children 2023

e Children Acts 1989 & 2004

e Care Act 2014

e Children and Social Work Act 2017

e Safeguarding Vulnerable Groups Act 2006

e Education and Training (Welfare of Children) Act 2021
e Data Protection Act 2018 & UK GDPR

e Online Safety Act 2023

e Equality Act 2010



MPJ is also guided by (more detail in Appendix 1):

e The Nolan Principles of Public Life

e The Six Principles of Adult Safeguarding (Care Act 2014): Empowerment,
Prevention, Proportionality, Protection, Partnership, Accountability

¢ Promotion of British values and fulfilment of Prevent duties by challenging
extremism and exploitation

4. Roles and Responsibilities

Trustees

The Trustees hold ultimate responsibility for safeguarding within MPJ and will:
e Ensure this policy is implemented, reviewed and resourced.

e Appoint a Trustee with lead responsibility for safeguarding.

e Ensure accountability, oversight and learning from safeguarding matters.

Designated Safeguarding Leads (DSLs)

MPJ has the following safeguarding leads:

Designated Safequarding Lead (DSL):
e Rebecca Fetterman

Deputy DSLs - Youth and Young People:
¢ Nadia Alam (Sophie Rees)

e Jess Mindel

¢ Emma Rich

Deputy DSL - Adults:
e Sarita Robinson

DSLs are responsible for:

e Providing advice and guidance on safeguarding concerns

¢ Receiving and managing safeguarding reports.

e Liaising with statutory agencies (Police, Local Authority, LADO, MASH).
e Ensuring appropriate recording, referral and follow-up.

e Supporting those affected by safeguarding concerns.

e Promoting safeguarding training and awareness.

Staff, Rabbis, Cantors and Volunteers

All those working on behalf of MPJ must:

e Uphold this safeguarding policy and related codes of conduct.

e Complete safeguarding training appropriate to their role.

e Be vigilant to signs of abuse or neglect.

e Report concerns promptly and appropriately.

e Understand that confidentiality cannot be promised where safeguarding is
concerned.

Madrichimot under 18 are both protected by safeguarding measures and expected
to uphold safeguarding standards.



6. Safer Recruitment and Working Practices

MPJ is committed to safer recruitment and safer working, including:

e Clear role descriptions for all staff and volunteers including clarity about
safeguarding responsibilities

e Pre employment checks including Employment History checks, DBS Checks
(where appropriate) Reference checks,

e Codes of conduct for staff and volunteers

e Clear policies to support work including Lone working and online safety guidance

7. Recognising Abuse (more detail in Appendix 2)

Abuse and neglect are forms of harm affecting children, young people, or adults at
risk. They can occur in person or online, by adults or peers, as one-off or repeated
incidents. Harm can be physical, emotional, or developmental.

Types of Abuse:

Physical Abuse

Emotional (psychological) Abuse
Sexual Abuse

Neglect

Adult only:
e Financial or Material Abuse

e Modern Slavery
e Domestic abuse
e Discriminatory Abuse
e Organisational Abuse

Other forms:

e Sexual exploitation
e Radicalisation

e Peer on peer

8. Responding to Safeguarding Concerns (more detail in Appendix 3)

MPJ] follows a clear safeguarding process:
Recognise — Receive — Reassure — Record - Report — Refer — Review

See Appendix 3



9. Allegations Against Staff or Volunteers

Where allegations are made against someone working on behalf of MPJ:
Safeguarding procedures will take precedence.

Statutory authorities will be informed as appropriate

Precautionary suspension or role adjustments may be implemented.
Disciplinary or professional procedures will be followed fairly and transparently.

We have a duty of care to staff and users. Our duty is to investigate all allegations
and protect users. Acting on allegations is not a statement of guilt.

10. Serious incident reporting

Trustees have a duty to consider whether a safeguarding concern constitutes a
serious incident and, if so, to report it to the Charity Commission promptly, in line
with Charity Commission guidance.

11. Review cycle

This policy will be reviewed at least annually (and sooner where required) and
updated in line with legislation, statutory guidance and best practice.



Appendix 1: Ethical and Safeguarding Framework - Definitions

Nolan Principles (Standards in Public Life)

Selflessness - Acting solely in the public interest, not for personal gain
Integrity — Avoiding conflicts of interest and acting honestly in all decisions
Objectivity — Making decisions based on evidence and merit, free from bias
Accountability - Being answerable for decisions and actions, and submitting to
scrutiny

Openness - Being transparent and clear about decision-making processes and
reasoning

Honesty - Being truthful and trustworthy in all communications

Leadership — Promoting and exemplifying these principles by example in all
areas of responsibility

Care Act 2014 Safequarding Principles

Empowerment - Supporting individuals to make their own informed decisions,
seeking consent wherever possible

Prevention - Taking action to prevent harm before it occurs, promoting safety
and well-being

Proportionality — Responding to risks in the least intrusive manner, balancing
protection with autonomy

Protection — Ensuring those most at risk are protected from harm

Partnership — Working collaboratively with communities, agencies, and
stakeholders to safeguard individuals

Accountability — Being responsible for safeguarding practices and ensuring
outcomes are monitored and evaluated




Appendix 2: Detailed Indicators of Abuse

Physical Abuse: Hitting, shaking, burning, suffocating, rough handling, fabricating
illness.

Emotional Abuse: Persistent criticism, humiliation, threats, intimidation, coercion,
silencing, exposure to domestic abuse, or social isolation.

Sexual Abuse: Sexual assault, inappropriate touching, grooming, sharing sexual
images, online sexual exploitation, or sexual activity without consent.

Neglect: Failure to meet basic needs such as food, clothing, warmth, hygiene,
protection, supervision, medical care, education, or emotional support.

Other Forms: Financial or material abuse, discriminatory abuse, online abuse,
domestic abuse, child criminal or sexual exploitation, radicalisation/extremism,
peer-on-peer abuse.

General Indicators: behaviour changes, withdrawal, fear, self-harm, disclosure.

Physical Abuse: unexplained injuries, inconsistent explanations, fear of contact

Emotional Abuse: low self-worth, extreme behaviour, over-pleasing.
Sexual Abuse: sexualised behaviour, secrecy, unexplained gifts, online grooming.
Neglect: poor hygiene, hunger, lack of supervision, untreated health issues.

Contextual / Extra-Familial Harm: CSE, CCE, peer abuse, online exploitation,
radicalisation.

Staff must not investigate. Record factually and report to the DSL.




Appendix 3: How to manage a disclosure

Recognise - Be alert to signs, concerns or disclosures

Receive - Listen calmly and take the concern seriously
Reassure - Reassure, but do not promise confidentiality
Record - Write down what was said, in the person’s own words
Report — Contact a DSL as soon as possible

Refer — DSL decides on referral to statutory agencies

Review - Reflect and learn following the concern or incident

Anyone may make a direct referral to statutory services if a DSL is unavailable, the
matter is urgent, or they disagree with a decision not to refer.

If someone discloses abuse to you:

e Stay calm and listen

e Take the disclosure seriously

e Reassure them they have done the right thing
e Do not promise confidentiality

e Do not ask leading questions

e Do not investigate

Immediate Risk

If there is immediate danger or need for medical attention, call 999.

Recording and Reporting

Record concerns as soon as possible:

e Use the individual’s own words

e Include dates, times, locations and observations
e Keep records factual and objective

Share the information promptly with the DSL

Anyone may report directly to statutory services if:
e A DSL is unavailable

e The situation is urgent

e They believe a referral decision is unsafe




Referrals and Escalation

DSLs will determine, in consultation where appropriate, whether to refer concerns
to:

Local Authority Children’s Services / Multi-Agency Safeguarding Hub (MASH); Adult
Social Care (including Section 42 Care Act safeguarding enquiries where
applicable); Local Authority Designated Officer (LADO); Police.

Referrals will be made in line with statutory thresholds and guidance.

MPJ will, wherever possible and safe, involve the individual (and, for children, their
parents/carers) in decisions about sharing information and referrals, unless doing
so would place anyone at increased risk.

Concerns involving Rabbis or Cantors may also be referred to the relevant
professional/ethics bodies alongside statutory authorities, where appropriate.

Confidentiality and Data Protection

Information will be shared on a need-to-know basis to protect individuals from
harm. Safeguarding concerns may be shared without consent where this is
necessary to protect a child or adult at risk.

All records will be stored securely and handled in line with MPJ’s Data Protection
and Privacy policies.

Support for Those Involved

e MPJ] recognises that safeguarding situations are complex and stressful.
Appropriate pastoral, professional and practical support will be offered to:
Individuals affected by abuse

e Those raising concerns

e Staff and volunteers involved in safeguarding processes

Learning, Review and Accountability

MPJ] is committed to learning from safeguarding concerns and incidents. Reviews
will be undertaken where appropriate to strengthen policy, practice and culture.



Appendix 4: Key Safeguarding Contacts

If there is immediate risk of harm or abuse to a child or adult, call 999 without
delay. Your immediate action could prevent serious harm.

How to report safeguarding concerns:

1. In a local synagogue or community

Individual synagogues/communities are independent charities with their own
safeguarding policies and procedures. MPJ’s role is to support them in developing
good practice. If you have concerns about safeguarding in a local synagogue or
community, contact the community’s Desighated Safeguarding Lead (DSL) as your
first point of contact. You also have the right to report to the Local Authority or to
the Police.

2. In MPJ, RSY-Netzer or L]JY-Netzer

If you have concerns about safeguarding in MPJ or our youth movements, contact
one of our Safeguarding Leads as your first point of contact.

MPJ has the following safeguarding leads:

Designated Safeguarding Lead (DSL):
e Rebecca Fetterman - becca@progressivejudaism.org.uk, 020 8349 5670

Deputy DSLs - Youth and Young People:
¢ Nadia Alam - NadiaA@progressivejudaism.org.uk
e Jess Mindel - JessM@progressivejudaism.org.uk

Deputy DSL - Adults:
e Sarita Robinson - sarita@progressivejudaism.org.uk

During RSY-Netzer or LJY-Netzer events please use the emergency phone number
provided.

If a DSL is unavailable, the matter is urgent, or you are unhappy with the response
of the DSL, you can also report to an independent, external safeguarding specialist
(Emmaus Global) to ensure independent assessment and appropriate escalation.

e Report@emmausglobal.co.uk

If you are unhappy with the response of the DSL, as your first point of contact
please email one of the Co-Leads of MPJ:

e Rabbi Josh Levy: josh@progressivejudaism.org.uk

e Rabbi Charley Baginsky: charley@progressivejudaism.org.uk
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3. Concerns about Rabbis or Cantors

Concerns regarding Rabbis and Cantors can be referred to the DSL of their
synagogue/community or organisation (if they are employed) or via the website of
the Joint Ethics Committee of the Assembly of Reform Rabbis and Cantors and the
Conference of Liberal Rabbis and Cantors.

e https://www.ljrj-ethics.org/

Referrals made via this website will be sent to Emmaus Global for external review
to ensure independent assessment and appropriate escalation. You can also report
directly to Emmaus: Report@emmausglobal.co.uk

Where external assessment identifies safeguarding concerns, the matter will not be
referred to the clergy committee. Emmaus will undertake appropriate escalation. All
decisions and referrals consider the severity of the situation, wishes of those
affected and appropriate confidentiality and data protection requirements.


https://www.ljrj-ethics.org/
mailto:Report@emmausglobal.co.uk

Appendix 5: Youth Movement Safeguarding Standards

a. Ratios on Youth Movement events

e 1 adult: 6 participants (under 8 years)

e 1 adult: 10-15 participants (ages 8-11)

e 1 adult: 15-20 participants (age 12+)

e Minimum of 2 responsible madrichimot per activity

e Ratios also to consider group composition (gender, SEN needs)
e Only madrichimot aged 18+ are classified as adults

b. Electronic Communication

e Only official devices to be used

e Parents/guardians contacted via Progressive Judaism staff/office

e Exceptional contact must be reported

e Never send sexual, abusive, or inappropriate content, promote unauthorised
activity, or ask a child to keep communication secret

c. Photographs of Children and Young People

e Only official devices may be used.

e Photos may include movement activities, with children appropriately dressed
and other leaders present.

e Parental consent required.

e Images stored securely.

e In some circumstances, individuals may be permitted to take photographs on
personal devices (e.g., mobile phones) with prior permission from the
designated activity lead or Progressive Judaism staff. This permission must be
explicit, time-limited, and for an agreed purpose. Images taken on personal
devices must not be shared on social media or with third parties without
appropriate consent and must be deleted when no longer required.

d. Physical Contact

e Only appropriate contact (guiding or comforting) is permitted
e Never touch genitals, buttocks, or breasts

e Never appear sexual, cause pain, or be excessive

e Physical restraint only ever used as last resort

e. Camps, Sleepovers, and Sleeping Arrangements

e Require authorisation and parental consent

e Privacy, appropriate adult dress, safe swimwear, no age-inappropriate media
e No unauthorised persons with children

e Adults must never sleep in same bed as a child

e Children must have access to parents if distressed




Appendix 6: Codes of Conduct and Related Policies

This safeguarding policy should be read alongside MPJ’s:

Safer Recruitment Policy

Code of Conduct for Staff and Volunteers

Equality, Diversity and Inclusion Policy Whistleblowing Policy
Complaints Procedure

Data Protection and Privacy Policy

Online Safety and Social Media Guidance

Appendix 7: Charity Commission Alignment

This policy is aligned with Charity Commission guidance, including:

CC3: The Essential Trustee
Safeguarding and protecting people for charities and trustees

It demonstrates:

Clear trustee accountability

A culture of openness and reporting

Appropriate handling of serious incidents

Robust safeguarding procedures across children and adults

Safeguarding Summary (Quick Reference)

Safeguarding is everyone’s responsibility.

If someone is in immediate danger, call 999.

Listen, reassure and do not promise confidentiality.

Record what you are told, using the person’s own words.

Report concerns promptly to a Designated Safeguarding Lead.

You may report directly to statutory services if necessary.

MPJ] takes all safeguarding concerns seriously and will act to protect those at
risk and to uphold our values and responsibilities.




